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Cunningham wants 
to help revive Detroit
SPORTS, 1B

QEAJAB-02057yRecovery in Louisiana: Power being restored to New
Orleans, other areas devastated by Hurricane Ida. 7A

Weather

High 79° ❚ Low 66°
Cloudy. Forecast, 2A

(419) 547-7777

September
Furniture, Antiques, Appliances,

Household Items & More!

Group AuctionAuction

Visit Bonnigson.com for more info!

Sept. 14th - 5:07pm Start

Sandusky County Fairgrounds

Jon's Dream Barn

JustJust

ADDED!ADDED!

LIVELIVE

AUCTIONAUCTION

No Parade magazine today

Parade published a combined edition
on Aug. 29. See next Sunday’s paper
for your next issue.

HAPPY LABOR DAY!
Labor Day employment

How has COVID-19 hit
employment sectors across
the nation?
employment sectors across
the nation?

Do you have good people skills?

Drive? A clean shirt?

You’re hired!

Employers are loosening job require-

ments amid the most severe worker

shortages in recent memory. In many

cases, they’re hiring candidates with no

experience and training them to fi�ll in

the gaps as long as they have the apti-

tude and soft skills such as a knack for

communicating well and working hard.

“Fairly quickly, people have started to

realize they have to come off� their wish

list,” says Dawn Fay, senior district

president of the Northeast for staffi�ng

fi�rm Robert Half. “They need to in order

to hire.”
Eighty-eight percent of businesses

say they’re bringing on candidates who

have strong soft skills and then provid-

ing job-specifi�c training, according to a

Harris Poll survey of 2,100 employers for

CareerBuilder conducted March 31-

April 23. In 2019, just 62% of employers

had hired candidates who lacked the re-

quired skills and trained them, Career-

Builder says.
Accounting fi�rms are hiring auditors

with fi�nancial training but no auditing

experience, Fay says. Call centers are

tapping receptionists and other cus-

tomer service professionals. And vari-

ous types of companies are targeting

old-school marketing specialists who

have no digital background to run their

social media campaigns.

Flexible about job candidates

Employers have little choice but to be

more fl�exible. Job openings hit a record

8.1 million in March, according to the La-

bor Department. And last month, a rec-

ord 44% of small business owners said

they had job openings they couldn’t fi�ll,

according to a survey by the National

Federation of Independent Business.

The labor crunch is roiling the econo-

my despite a still-elevated 6.1% unem-

ployment rate as the nation continues

to emerge from the coronavirus down-

turn. Economists have partly blamed

enhanced jobless benefi�ts that may en-

courage some people to stay on unem-

ployment rather than return to work.

And about 3.5 million Americans are

still not working or looking for jobs be-

cause they fear contracting COVID-19 or

are caring for sick relatives or children

distance-learning from home.

Those hurdles could soon become

less imposing. About 40% of the popu-

lation has been fully vaccinated, ac-

cording to the Centers for Disease Con-

trol and Prevention, and most are ex-

pected to be inoculated within a month.

Schools are reopening. And enhanced

jobless benefi�ts are set to end by Sep-

tember while nearly half the states plan

to cut off� a $300 federal supplement

within weeks.
Meanwhile, though, many compa-

nies are scrambling to staff� up.

Some businesses relaxed job require-

ments in the latter part of the last dec-

ade and in early 2020 as unemployment

sank to a 50-year low of 3.5% just before

the pandemic set off� the worst-ever re-

cession. But Fay says employers are go-

ing to even greater lengths now to ac-

commodate employees with rough

edges because customer demand is re-

bounding so quickly even as the supply

of workers remains suppressed.

“It’s the perfect storm,” she says.

Many fi�rms, she says, are still listing a

full slate of job qualifi�cations in initial

ads but then bending when they make

hires.

'Absolutely zero experience'

Illinois manufacturers are bringing

on workers with no experience, in many

cases even if they fail a marijuana test,

and dropping a requirement for a high

school diploma or the equivalent, says

Lori Gajdzik, branch manager of an Ex-

press Employment Professionals fran-

chise in Crystal Lake, Illinois. She has

never seen companies ditch the educa-

tion standard, she says. 

“They’re taking people that have ab-

solutely zero experience,” she says.

“They’re taking people from McDon-

ald’s.”
In Denver, Russell Lundstrom for

months has hunted for several new

staff�ers for a startup called Marketing

Plan Formula that will provide online

education courses for businesses. He

had been looking for an events manager

to hold Web sessions introducing busi-

nesses to the program. Ideally, he want-

ed candidates with experience estab-

lishing relationships and who could

quickly enlist business coaches, con-

sultants and accountants.

Now, he says, he simply wants some-

one with managerial experience who’s

good at forming relationships.

“It needs to be a people person who’s

detail-oriented,” Lundstrom says.

“While a certain baseline of skills is nec-

essary, we can teach the rest.”

Michael Hobbs, president of Chi-

cago-based PahRoo Appraisal & Con-

sultancy, traditionally has only hired li-

censed appraisers with fi�ve to 10 years

of experience. But after posting open-

ings for three appraisers for months,

Hobbs got one application, compared

with his usual 15 to 30 per opening.

“It’s just been demoralizing,” he says,

noting the housing market is sizzling

but he has to turn down many jobs.

Part of the problem, he says, is that

data analysis, technology and business

intelligence fi�rms are also struggling to

fi�nd workers and many are snapping up

appraisers.

Word-of-mouth instead of job

postings

So Hobbs has stopped posting job

ads online and insisting on appraisal

credentials. Instead, he relies on word-

of-mouth and LinkedIn and asks busi-

ness associates, “Do you know people

who like solving puzzles?” He also has

applicants take a “culture index” test to

determine if they have the aptitude and

personality to fi�t in with his fi�rm. He’s

now drawing about 15 to 20 applicants

No degree? No experience? No problem.
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In honor of Labor Day, this newspaper serves as a combined edition for both today and Monday. 

You will be able to fi�nd Monday’s comics and puzzles in Monday’s e-edition, and Monday’s crossword and Sudoku also will be in Tuesday’s newspaper

When Javier Vallejo’s family moved
schools, the Native American student
was faced with a diffi�cult decision:
Wear Canal Winchester’s Indians mas-
cot on his baseball uniform or quit
baseball. 

Vallejo quit. 
After Vallejo graduated this year, his

mother Jessica Vallejo, pulled her oth-
er two kids out of the school. The
mother of six said the school district
was unresponsive to her requests to
provide a welcoming environment for
her family.

“The psychological eff�ects that have
happened to my child are just a micro
example of what is happening across
the country to athletes who identify as
Native,” said Jessica Vallejo.

In light of the Cleveland Guardians
name change, two Democratic repre-
sentatives introduced a resolution en-
couraging Ohio’s schools to retire Na-
tive American mascots. Jessica Vallejo,
who consulted with the representa-
tives on the resolution, wants an out-
right ban.

There are about 2,000 Native Amer-
ican or Alaska Native students in Ohio,
equaling 0.1% of the state’s students.
Devon Shults, one of those students,
said going to school in an environment
missing their culture and traditions can
be diffi�cult for Native American stu-
dents, and the mascots don’t help.

“I’m going to school among my peo-
ple’s colonizers,” said Shults, a citizen
of the Muskogee Nation and a student
at Oberlin High School.

Studies show Native American mas-
cots have a negative impact on Native
American students’ self-esteem and
present stereotypical images which
undermine the educational experienc-
es of all students. 

“Native people understand how
much tradition there is around sports.
Native people invented one of the fi�rst
team sports – it’s stickball, the grand-
father of lacrosse. So we get it,” Shults
said. “But sports is supposed to bring
people together, not divide them.” 

While Black Lives Matter protests
and racial reckoning prompted schools
across Ohio to reconsider their Native
American mascots, the National Con-
gress of American Indians said few K-12
schools have changed their mascot
since the summer of 2020. 

Ohio has 195 schools with Native
American mascots – the most of any
state, according to the group's national
database. Area schools on the list in-
clude the Port Clinton Redskins and the
Bellevue Redmen.

USA TODAY Network Ohio took a
look at three schools across the state
that have had a conversation about 

Jessica Vallejo is a Native American mother who pulled her children from the Canal Winchester school district
because of the Native American mascot. JEFF LANGE/AKRON BEACON JOURNAL

NATIVE MASCOTS
IN OHIO SCHOOLS

A LOOK INTO CONVERSATIONS HAPPENING IN K-12 DISTRICTS

Native American student
Javier Vallejo’s senior

portrait is hung in front of
a painting of a Native

American child
representing the Canal

Winchester mascot.
JESSICA VALLEJO

“The psychological

effects that have

happened to my

child are just a

micro example of

what is happening

across the country

to athletes who

identify as Native.”
Jessica Vallejo

Mother of Canal Winchester
graduate Javier Vallejo
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See MASCOTS, Page 8A

Union work is going strong amid a
pandemic heading into its second
year.

Rob Monak, a customer solutions
adviser for North American Contrac-
torLink, has been helping keep those
jobs fi�lled with recruiting eff�orts and
educational tours of many projects
that helped employ hundreds of work-
ers, like the new Kroger store on Cedar
Street and the current project of the
new Ross High School.

Monak also represents Local 55
ironworkers union, after being a for-
mer journeyman ironworker.

When the pandemic hit locally in
March 2020, many businesses had to
shut down. Thankfully for many union
workers, jobs stayed steady or picked
up, as union jobs like ironworkers were
considered essential and able to con-
tinue work while offi�ce jobs went re-
mote or to a staggered schedule.

Workforce
shortages
continue as
pandemic
spreads
Craig Shoup Fremont News-Messenger

USA TODAY NETWORK

See WORKFORCE, Page 4A

FREMONT — Mayor Danny San-
chez acknowledged Thursday that he
and other city offi�cials face a dilemma
regarding the city’s rising homeless
population.

An aff�ordable rental unit shortage
and lack of shelter space and staffi�ng
at Community Fortress means there’s
nowhere to go for some of the home-
less people in Fremont who would like
to live in transitional or permanent
housing.

And more residents and business
owners are alleging illegal drug use
and inappropriate behavior in certain 

Fremont City
Council, mayor
grapple with
homelessness 

See FREMONT, Page 2A

Coalition is trying to 
put a plan together

Daniel Carson Fremont News-Messenger

USA TODAY NETWORK


