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FREMONT - Connie Knighton Jr.made the jour-
ney on September 28, 2021 to be with the Lord and
family and friends waiting to receive him. He was
90 years old.
Connie was born September 7, 1931 in Toledo,

OH to Connie Knighton Sr. and Ora Lee (Sebas-
tian) Pearson. He moved to Fremont, Ohio in
1954 and started working for Fremont Foundry
there. Connie also worked for Miller Motor Sales
where he developed his passion for detailing cars.
Other work history for Connie included Henkel
Claus Cutlery,Union Carbide and Eveready Battery
where he retired after 25 years at the age of 62. After retirement, Connie
still remained active, picking up cars for American Motors in Fremont and
then working as a Security Guard for Continental Security at the Toledo
Edison Plant in Fremont.
Connie was married to Joan F. (Caldwell) Harris and then later to Janet

(Snodgrass) Knighton. Children include Desiree Subsara (Bill), Tersea (Lyn)
Heidelburg (Steve) and Tina Brown (Mark). Grandchildren include Richard
Knighton (AnnaDrown and her son,Cody), Billy Subsara (Clarissa), Shawn
Heidelburg, ShannonHeidelburg (Zack),AshleyMathews (Tom) and Joseph
Jenkins. Great grandchildren include DeShawn & Ra’kquan Heidelburg,
Candy Knighton, Dejsha Pettiford, TaShawn & Ta’shanti Heidelburg and
Cameron Mierke. There are also five great-great grandchildren, including
Aviana DelynAnderson and newestmember,Kai’ryn RainorMathews, born
on September 24, 2021. Also aremany nieces and nephews related to Connie.
Connie was preceded in death by his parents, Connie Knighton Sr. and

Ora Lee Pearson, his special aunt, Anna Laura Tucker, brothers Richard,
Manuel, Parker and Charles Pearson, sisters Gertrude Drane, Evelyn Jackson
and great-great granddaughter, Thalia Mathews.
Connie enjoyed bowling, softball, roller skating, dancing, cooking ribs,

trips to the casinos, all varieties of music and making people laugh. Who
can forget his favorite saying“I’m still better looking than you”! He umpired
softball games for about 20 years and loved it.
Connie accepted Christ into his life and was a long-time member of the

Greater St. James Church in Fremont. He was a wonderful man who lived
a long and wonderful life and loved everyone.
The family wishes to recognize Heartland Hospice for their kind care of

our Dad. We also would like to recognize Dr. David DeFrance and his staff
for their kind treatment and care of Connie throughout the years. A special
thanks to Pastor ToddChance for his care, guidance and support for ourDad.
To My Beloved Father,
You have always been there for your children, grandchildren and friends.

Familymeant everything to you. I will be forever grateful that I could return
the favor in recent times. I have no regrets whatsoever.
My heart aches right now, but we will always be together because our Love

can never be broken. You taught me to love, respect and have a heart. You
will never be far away from my heart and love. I love you Dad.
Your loving daughter, Desiree
In lieu of flowers, any cash contributions to help with Connie’s final ex-

penses throughWonderly HorvathHanes Funeral Home, 425 East State St.,
Fremont, OH 43420 would be greatly appreciated.
A memorial for Connie will be held at the Greater St. James Church, 629

North Sixth St., Fremont Ohio on Saturday,October 9th at 11:00 am (masks
required), followed by a repass at the same location.
Online Condolences may be expressed to the family at www.whhfh.com

Connie Knighton, Jr.

FOSTORIA - Lawrence
James“Putt”Hoffman,81
of Fostoria, passed away
unexpectedly Thursday
morning, September 30,
2021 at his home.
He was born May 2,

1940 in Fremont to the
late Bernard and Cecelia
(Hammer)Hoffman.He
married Marilyn Marie
Steinmetz on August 24,
1963 at St.Wendelin Catholic Church.
Surviving are his wife; children, Larry (Marcy)

Hoffman, Marlene Gillig, Mark (Teresa Brossia)
Hoffmanand Lori (Frankie) Schaffier; 12 grand-
children; 13 great-grandchildren; and sisters,Mary
Lou (Wayne) Stultsand Agnes (Dave) Peiffer.
He was also preceded in death by son-in-law,

Dave Gillig; brothers, Carl (Arlene), Cletus (Ann)
andGeorgeHoffman; and sisters, Bernadine (Ben)
Esker and Catherine (John) Lotycz.
Visitation will be from 11am-1pmTuesday,Oc-

tober, 5 2021 at Hoening& Son Funeral Home,
133W.Tiffin St., Fostoria,OH 44830. Rev. Joseph
Poggemeyer will preside over the funeral services
at the funeral home at 1pm. Burial will follow at
St.Wendelin Cemetery, Fostoria.
Memorials are suggested to St.Wendelin Church

or a charity of the family’s choice c/o the funeral
home.Online expressions of sympathy and shared
memoriesmay bemade by visiting www.hoening-
funeralhome.com.

Lawrence James “Putt” Hoffman

Obituaries

Bell, Pastor Jon M. 77 - 28-Sep Crosser & Priesman Funeral Home & Cremation Service
Ceraldi, Sally Jo 86 Del Ray Beach, FL 16-Sep Robinson-Walker Funeral Home & Crematory, Oak Harbor
*Hoffman, Lawrence James “Putt” 81 Fostoria 30-Sep Hoening Funeral Home
*Knighton, Jr., Connie 90 Fremont 28-Sep Wonderly Horvath Hanes Funeral Home and Crematory, Fremont, OH

* Additional information in display obituaries
Obituaries appear in print and online at www.thenews-messenger.com/obituaries
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Dorsey said she is un-
sure whether she was
shut down for promotion
due to being a woman,
but it was “how things”
were back then. Many
white male counterparts
were not denied a move
up the ladder.

In October 2019, under
Hilton’s command, Dor-
sey again expressed in-
terest in moving up in the
department.

“The only reason I was
able to leave dispatch is
because he and the chief
(Ed Hastings) put faith in
me, to let me come to the
jail,” Dorsey said.

Dorsey entered the
Sandusky Adult Career
Center’s police academy
in September 2020. A
year later, she joined the
Sheriff�’s Offi�ce and is
now a road deputy.

Hilton said Dorsey
proved herself, cutting
her teeth in dispatch and
the jail, and although he
agrees she was a valuable
dispatcher, he said he has
no doubt she will be as
valuable patrolling the
roads of Sandusky Coun-
ty and moving up the hi-
erarchy of the sheriff�’s of-
fi�ce.

“When you have
someone who’s an excep-
tional employee and a
good person on top of
that, you try to push them
toward their goals,” Hil-
ton said. “We had to pull
them out of her, but she
had goals.”

Goals and ambition

In a job like policing,
Hilton said, a person
must have ambition and
goals, because the pro-
fession is not just a job —
it’s a career these women
likely will be doing for the
next 25-30 years.

For women in the
workplace, ambition and
goals are always there,
but oftentimes they are
met by the glass ceiling,
an often cruel reality that
leaves many women in
lesser-paying positions,
able to see those top jobs
around them go to white
males.

Hilton wants all his
staff� to set lofty goals,
saying there is no reason
Dorsey or any of the other
new hires can’t become
sheriff� eventually if that
is their goal.

Schiets was another
corrections offi�cer who
looked to becoming a
road deputy.

Hilton said Schiets
showed the work ethic
and skills takes to make a
good offi�cer.

Widman began as an
intern from Bowling
Green State University,
where she majored in
criminal justice.

Colleges have become
a feeder system into the
hiring pipeline for the
Sandusky County Sher-
iff�’s Offi�ce, Hilton said.

Hilton said Widman
dove headfi�rst into her
480-hour internship,
learning the jail, records
department, road deputy
and even the fi�nancial
side of running the coun-
ty’s largest police agency.

“She showed interest
and desire to learn it …
that kind of interest from
a 20-something is hard to
fi�nd,” Hilton said.

Pipeline for recruiting
new deputies

Getting college interns
has allowed Hilton to
pluck them from the pro-
grams to get the intern
credits the students need
while allowing them to
have a ready-made job
right out of college and for
Hilton to better fi�ll the de-
partment’s openings.

Being an up-and-com-
ing offi�cer and a woman
put all three offi�cers in
demand by many area
departments. Hilton said
each one had about 20 job
opportunities. Hilton
said he was lucky to get
all three.

One of the issues de-
partments face is a low
number of minority ap-
plicants for the job.

Jim Bond, an instruc-
tor at EHOVE’s police
academy, said about 10%
of a class is made up of
minority candidates.

Classes at smaller
academies such as
EHOVE or Terra State
may have between 10-15
students. But not all of
them will graduate.

If there are 10 stu-
dents, there may only be
one minority in the class,
making it challenging to
fi�ll the ranks with a di-
verse population.

Feeling accepted

Dorsey and Schiets
were in the same class in

Sandusky’s academy,
which allows for students
to continue working
while attending school,
but in turn pushing a nor-
mal 20-week program
into a more spread out
nine-month journey to
certifi�cation.

“I was honestly taken
aback,” Dorsey said of
how she was treated.

In her class of 13, Dor-
sey said there were more
females than males. And
by the end of the nine
months, only one man
was left after attrition
and ended up passing the
class to become certifi�ed.

Times have changed
for diversity. Hilton said
in 1995 when he went
through the exact same
Sandusky academy, there
were two females in a
class of about 25.

“To hear them say they
were supported, it was
not the same way,” Hilton
said of how women were
treated during his acad-
emy training. “Neither of
them went on to become
a police offi�cer. They both
graduated. … I personally
think it had a lot to do
with the ‘Do we really
want a bunch of women
in law enforcement.’ That
was still a prevailing atti-
tude.”

The attitude has shift-
ed for many leaders in law
enforcement. Hilton said
the goal is to make his of-
fi�ce look more like the
county it serves, one that
is diverse with women
and people of color.

Hilton said one of the
issues law enforcement
faces is trying to recruit
more minorities to enter

growing number of mi-
norities reported during
the 2020 census.

Although the total
population fell, there
was an increases in the
number of minorities
living in Sandusky
County.

Hispanic or Latino,
which make up the
county’s largest minor-
ity population, saw an
increase of 11.4%, from
5,435 in 2010 to 6,055 in
the 2020 census re-
lease.

The number of Black
residents increased by
10.2%, going from 1,712
in 2010 to 1,886 in the
2020 census.

The biggest rise in
population came from
those reporting two or
more races, with a
172.7% hike in popula-
tion, going from 1,595 in
2010 to 4,349 in 2020.

Percentage-wise, the
American Indian popu-
lation saw the largest
growth of 49.2%, with
numbers rising from 132
in 2010 to 197 in 2020.

The Asian population
grew by 6.9%, with
2020 data reporting 202
living in Sandusky
County, compared to
2010 data that showed
189. Pacifi�c Islander also
saw a modest increase,
going from seven in
2010 to eight in 2020.

‘Girls need to see us’

Much like depart-
ments use their K9 and
handler to demonstrate
the need for police dogs,
Hilton is promoting his
diversity, not just in the
community while they
are policing, but taking
his three new hires to
the Sandusky County
Fair, so when young girls
walked by the tent they
could see someone who
looked like them in a
profession they may
never have realized
could be possible.

“I think girls need to
see us,” Dorsey said. “If
they see us in the public,
I think it will encourage
them.”

Widman said a min-
ute of her time could
mean a lifetime for
them.

Often policing is in
the family, or young
white men grow up in-
teracting with offi�cers
who look like them and
they get the spark to en-
ter law enforcement
when they are eligible.

It’s not uncommon,
but it is rare to get a
spark as a young adult
to pursue a career in law
enforcement, but
thankfully for future of-
fi�cers and minorities
who maybe develop the
love for the profession
later in life, they can
look at Hilton as an ex-
ample getting a later
start.

Hilton was a teacher,
eventually having the
“aha” moment in his
mid-20s that he wanted
to help people through
law enforcement. The
three new female mem-
bers of his staff� can re-
late, looking to pursue
the profession into their
post-high school ages.

Another way Hilton
is looking to diversify
his ranks is using the
National Testing Net-
work, which pairs offi�-
cers with jobs across the
country. Hilton said the
Fremont Police Depart-
ment uses the service
and he is looking into
using the network to
cast a wider net for ap-
plicants to continue his
goal of get the best,
most diverse candi-
dates for his agency.

It is another tool Hil-
ton said he is looking at
to try and “do better”
when it comes to fi�nding
quality candidates from
diverse backgrounds.

cshoup@gan-
nett.com

419-334-1035
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the academy.
The stigma of recent

issues of police brutality
dominating the headlines
has not helped, but Hilton
said being an offi�cer is a
profession people must
want to do — no matter
their age, race or gender.

“I think its incumbent
upon us and colleges to
recruit those kinds of
people,” Hilton said.

While it may be easier
for larger cities such as
Toledo, Cleveland and
Columbus to diversify
their academies and their
police forces with minor-
ities, smaller rural law en-
forcement agencies do
not always have that ad-
vantage.

Enhancing diversity

Hilton would argue,
though, the percentage of
diverse offi�cers is similar
in his department to the
bigger cities, saying his
three female road depu-
ties make up 17% of his
road patrol staff�, along
with others in the agency
made up of minorities.

Even more than get-
ting minorities on the
road, Hilton said he
wants to see more diver-
sity throughout the de-
partment and see more
minority detectives, ser-
geants, captains and
leadership, citing three
female sheriff�s out of
Ohio’s 88 counties.

“There is still that stig-
ma that they can’t get
those jobs, but I think it’s
less prevalent,” Hilton
said.

And those opportuni-
ties fall in line with a

Women
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